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РЕЗЮМЕ  
Антиінфляційна політика в даний час приймає особливе значення, так як від ефективності методів регулювання залежить весь стан 
економіки країни. Характер інфляції в Р. Молдова вимагає використання особливих методів її регулювання, відповідних сучасним 
реальним умовам економіки. Антиінфляційна програма повинна враховувати реальний розвиток ринкових відносин, можливість 
використання ринкових механізмів з державним регулюванням в умовах найглибшої фінансової кризи.  
Ключові слова: антиінфляційна політика, методи регулювання, розвиток ринкових відносин, фінансова криза 
РЕЗЮМЕ 
Антиинфляционная политика в настоящее время принимает особое значение, так как от эффективности методов регулирования зависит 
все состояние экономики страны. Характер инфляции в Р. Молдова требует использования особых методов ее регулирования, соответствующих 
современным реальным условиям экономики. Антиинфляционная программа должна учитывать реальное развитие рыночных отношений, возможность  
использования  рыночных  механизмов с государственным регулированием в условиях глубочайшего финансового кризиса. 
Ключевые слова: антиинфляционная политика, методы регулирования, развитие рыночных отношений, финансовый кризис 
SUMMARY  
Anti-inflationary policy is now taking special significance because all the country's economy depends on the efficiency of regulation. The nature of 
inflation in the Republic of Moldova requires the use of special methods for its control of the actual conditions of modern economy. Anti-inflationary 
program must take into account the actual development of market relations, the possibility of using market mechanisms with government regulation 
during the worst financial crisis.  
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The worldwide process of economic globalization expressed in strengthening of interrelations between the economies of different countries 

complicates and limits the possibilities of states to make influence on the macroeconomic processes of the national economy. The aforementioned 
relates first of all to the state regulation of employment. The process of globalization illustrates more and more clearly the existing differentiation 
between the production efficiency,  compensation, and the labor conditions. that, in its turn, increases a wish of migration of the labor force on one 
hand, and limits this process, on the other hand. All these factors  objectively cause a necessity  of implementation of the labor protectionism policy. 
The latter should take place in two directions: 1. Direct administrative influence; and 2. Indirect protectionism, when  production of the local products 
is increased and the new job places are created.  

In the last years, similarly with the global processes taking place in the international labor market, the changing tendencies of the Georgian 
labor market requires a development of private employment agencies and promotion of elaboration of mechanisms for their regulation. In conditions 
of formation of the market relations, an effective creation and operation of the labor market acquires a  great importance, since just with its help the 
most essential factor of the production – labor differentiation between the different industrial spheres and regions of a country is  implemented. If 
taking into account the fact that the levels of social-and-economic development of the regions considerably differ from each other within the country, 
we can observe a certain dis-balance in distribution of the labor forces.   

 We should take into consideration also the fact that in Georgia, a value of the labor force and a cost of the living minimum are in a clear 
clearly expressed  mismatch to each other, that causes a deformation of the demand-offer elements, on the labor market. At the same time, 
considerable changes in the nature of economic relations connected with transition to a free price-formation system, a mechanism of funding the 
production costs, and an inflation rate, increases more and more obviously a difference between the process and the value of the labor force. When re-
estimating  a rate of compensation by this or that branches of economy, we can reveal that a level of salaries in single cases does not really bear a  
function  of production, of a social nature   

In the course of transition into the market relations, the proportions in the field of employment have changed critically. As a result of the 
current process of restructuring (reorganising) in the state sector   a level of employment has reduced with causing a very serious effect on formation 
of the labor market in Georgia. The indicators of activeness of the population have reduced, also.   

 
 

  
 
 
For instance,  the rate of activeness of the Year 2008 in comparison with the same indicator of the Yewar 2002, reduced by 2,3%   
During the period of 2002-2008, a number of employment lowered from 1839,2 thousand to 1601?9 thousand. As a result of considerable 

reductions having taken place in the state sector, the rate of employment in the private sector increased however, its scope cannot provide a guarantee 
of a full-range employment of those dismissed from the state sector.   
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Among the hired individuals, the highest share comes on  35-44 and 45-54 age groups . While a number of the self-employed makes 35,3%. 
As to the sex structure of employed, here men are introduced with  a relatively high rate than women. 

If analyse the current state of the Georgian labor market by other indicators, it  becomes clear that an uniformed market infrastructure has not 
been still formed. Therefore it cannot be considered as a civilized and regulated market  

The existing crisis-like situations in single branches of the national economy, become more and more sharper because of  the current 
structural changes and expected cut-off of the employees in the country.    result of any type of transformation is a liquidation of existing 
disproportions and rehabilitation of equilibrium in distribution of the economic resources on the grounds of achievements  of scientific and technical 
progress, that is then reflected in re-distribution of the capital and the labor forces in the developing branches of the economy. 

A dynamic of employment and unemployment is given below, on the Chart   
 

 
 
 
As seen from the Chart, a level of employment has increased by 30% in comparison with the Year 2002, while a level of unemployment has 

reduced by 8%   
Transformation of the economic system of Georgia like in many other countries, has formulated a qualitatively new situation in the sphere of 

employment. This is conditioned by the fact that a priority task of transformation in the sphere of the labor market is a striving of the government to 
make it more m 

obile.   
The main momentum of the program of reforms carried out by the government, has become a thesis that the actuated  market forces are able 

to create more effective labor system. It’s natural, that in Georgia, a sharp shifting  of the vector of the economy in Georgia, like practically in all 
post-soviet republics had a number of negative effects on the labor market. Such the reduction of the production and the resulted limitation of the 
budgetary financial resources forced the government to cut the expenditures allocated for the labor market programs just in the times when 
implementation of such programs were urgently needed. All these have caused an increase of the low-compensated groups of population, incr4ease of 
the unemployment, part-time employment, etc.  

Despite the governmental attempts to carry out an active social policy, the problems are still remained, firs of all because the policy of 
incomes, as a rule, does not cover the private sector. Symptomatically, on the current stage of the economic reforms the pensioners and the women 
formed the largest group of population who lost the job places. Number of migrants increased also in the same period.  

At present, a wide spectrum of the employment-related problems are being accumulated in the country, requiring a purpose-oriented and 
stage-by-stage adaptation with the new economic conditions.  

The reality formed, requires new approaches to the problem of employment, like: introduction of the advance system of registration of the 
unemployed and those seeing to work; Development of the necessary measures for the purpose of an effective use of the labor forces, etc.   

For activation of the social factors necessary to increase the level of employment, the factors listed below are  necessary to foreseen, namely: 
creation of the institutional system able to ensure the macroeconomic mechanisms of increasing the employment; Systematization of separate 
directions of he employment policy. Optimization  of the system of registration of the unemployed and those seeking to work; Creation of the 
advanced system of professional training and/or re-training of the personnel.  

The social factors of increasing the level of employment are considered to be the moving force of the macroeconomic regulation which 
should support the optimization and minimization of expenses the State needs for the labor market for the purpose of ensuring a social stability.  

A way to the effective policy of employment is not straight. It is  multi-staged one where those social factors of increase of the employment 
are necessary to activate first of all, which will strengthen the possibilities of attraction of the financial resources on one hand, and will assist us in 
ensuring the social stability, on the other hand.   

These problems may be classified and grouped in five fundamental tasks:  
• Perfection of the legislative basis of the labor market and establishment of the superiority of laws; 
• implementation of the well-balanced policy of employment directed to the macroeconomic stability of the country; 
• Strengthening the investments in development and improvement of the infrastructure of employment  
• Support, through issuing the allowances and other social aids to the unemployed and those seeking for working;  
• Improvement of the  ecology protection-related measures   

Acceleration of the economic reforms started in the country, plays a considerable role by view of the long-term and sustainable development and 
naturally speeds up the temps of increase of the level of employment. Proceeding from the above mentioned,  future programs for the economic 
reforms are necessary to draw up, in order to minimize the chances of occurrence of undesired events related to the problems of employment of those, 
being super-sensible to such changes   

For implementation of the aforementioned tasks, it is necessary:  
• To study-in the structure of the unemployed population; 
• To remove the administrative barriers;  
• To perfect the currently applied mechanisms of protection of he unemployed population  
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In the course of determination of the social factors of increase of the level of employment, it is necessary to study duly and consider the 
perspectives of participation of the state potential in settlement of these problems. it is especially important to determine motivation of the protective 
functions of the state, since in a number of cases a motivation acts not less considerably on behaviour of the government, than the resources or 
learning 

Activation of the social factors of increase of the level of employment is facing with a number of barriers, of which we consider necessary to 
single out the following ones: Complicated  process of adaptation of the labor resources to the condition of the labor market; Increase of inequality 
not only among the separate strata  of population, but among the regions of the country as well; Lowered possibilities of the budget, that reduces the 
perspective; migration of an active part of the labor resources and their employment abroad; Increasing share of the economically inactive population 
in the structure of the labor resources. 

Proceeding from the above mentioned,  Georgia, declaring its desire to combat both poverty and unemployment, should  have  a strategy that 
will resolve conceptually  the above listed tasks. We think that this concept must be based upon an effective cooperation between the state and the 
society, since the country with limited financial resources has not the right to interfere in these processes without conducting a detailed analysis and 
calculations of its assets. Otherwise, such an interference may be destructive, rather than constructive.   

It is necessary to create  in the country  a legal environment where all citizens will have a possibility  to receive both professional training 
and  relevant consultations with no cost.  

It seems also essential to introduce additional guarantees to certain social groups being in lack of competitiveness on the labor market. 
Among such groups we may list the youth, invalids, single mothers, large families, etc. A penitentiary system of the country must also be included in 
the employment-related programs, because fighting against crime as well as the large-scaled preventive measures are very important by view of 
employment and social rehabilitation of prisoners. 

On the current stage of development, a special attention should be paid to reforming the employment infrastructure, since it is one of the 
important segments of  the social infrastructure. However, this can be done in case only, if both strategic and tactical measures are well-coordinated 
and acceptable for all participants of the labor-related legal relations. We mean here a coordination of interests of  employers, employees and 
unemployed. 

At present, unemployment is considered throughout the world as a case of insurance and, requires introduction of a relevant institutional 
system of insurance. However,  this is  a long-term perspective for Georgia.    

For the programs of departmental employment it is necessary to develop typical models of the social cooperation in the enterprises, which 
perspectives of development differ from each other. Therefore, existence of the employment agencies on the labor market and increase of 
effectiveness of their operations directed to finding the job places, acquires  great importance. It seems to be necessary also to provide such agencies 
with the IT systems. any citizen should have an opportunity  to receive any required information. A spectrum of services of the employment agencies 
should also be widened.  

To form the labor potential and implement  the effective state policy, it is necessary to include actively in this process not only the state, but  
the civil society institutions, as well ( under the term “civil society institutions” we mean an unity of the public unions and politically independent 
organizations able to resist to the governmental influence within the legally permitted limits) 

Of course, the concept suggested above  may become a fundamental instrument for both the central power and the local governance bodies in 
the course of development and implementation of the state policy in the sphere of employment At the same time, a practical implementation of the 
strategic objectives dictate the following:  Increase of the volumes of financing; Draft and implement the active prognoses; Assessment of  
effectiveness  of the works performed and a technical provision thereof.  

 
РЕЗЮМЕ  
У роботі розглянуто актуальні проблеми макроекономічного регулювання зайнятості. Акцент зроблений на соціальні фактори росту рівня 
зайнятості Грузії. Проаналізовано сформовані реалії та визначено ряд заходів, які активізують соціальні фактори росту рівня зайнятості та 
будуть солействовать поліпшення системи соціального захисту населення Грузії. 
Ключові слова: проблеми макроекономічного регулювання, проблеми зайнятості, фактор росту рівня зайнятості, захисту населення Грузії 
РЕЗЮМЕ 
 В работе рассмотрены актуальные проблемы макроэкономического регулирования занятости. Акцент  сделан на  социальные  факторы  
роста уровня  занятости  Грузии. Проанализированы  сложившиеся реалии и определен ряд мероприятий, которые активизируют  
социальные  факторы роста уровня занятости  и  будут  содействовать улучшению   системы  социальной  защиты населения Грузии. 
Ключевые слова: проблемы макроэкономического регулирования, проблемы занятости, фактор  роста уровня занятости, защиты населения 
Грузии  
SUMMARY 
The present work introduces the actual problems of macroeconomic regulation of employment. An emphasis is made on the social factors of increase 
of the level of employment in Georgia.. The currently established realities are analysed and some measures activating the social factor of increase of 
the level of employment and promoting to improvement of the system of social protection of the population of Georgia are specified.  
Keywords: problems of macroeconomic management, employment, growth factor levels of employment, protection of the population of Georgia 
 

ЭФФЕКТ МУЛЬТИПЛИКАТОРА В ОЦЕНКЕ РАЗВИТИЯ ТРАНСПОРТНО-ЛОГИСТИЧЕСКИХ КЛАСТЕРОВ 
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Постановка проблемы. Наиболее эффективным из возможных вариантов развития транспортно-логистических кластеров является 
формирование региональной логистической системы, интегрированной в национальную мезологистическую, макрологистическую систему 
и транснациональную логистическую систему, действующую в рамках: международных транспортных коридоров, транспортных узлов 
магистральной инфраструктуры, транспортно-распределительных логистических центров, магистральных, региональных, локальных путей 
сообщения. 

Запуск кластерной модели развития Украины позволит получать мультипликативный эффект в динамике за счет включения в 
сферу производства и оказания услуг все большего числа смежных отраслей, вовлеченных в кластерные образования. Мультипликатор 
определяется отношением доли приращенного равновесного ВВП непосредственно в кластерных образованиях к изменению объема 
инвестиций, вызвавшему этот прирост [1, с.245]. Концепция кластеров способствует развитию особой формы политического, 
государственного мышления, выходящего за рамки общих потребностей экономики. Мышление, основанное на кластерном подходе, может 
направлять политику в отношении науки и технологий, образования и профессиональной подготовки, содействия экспорту и иностранных 
инвестиций. Лучший шанс для региона привлечь иностранные инвестиции и способствовать увеличению экспорта состоит в использовании 
существующих и возникающих кластеров [2, с.323]. 

Анализ последних исследований и публикаций. Понятие мультипликатора было введено в экономическую теорию в 1931 году 
английским экономистом Р. Каном [3, с.89]. Дж. М. Кейнс уточнил сущность мультипликативного эффекта и показал связь между 
величиной располагаемого дохода и предельной склонностью к потреблению в работе – «Общая теория занятости, процента и денег» 
(1936г.). Главный вывод из общей теории Дж. Кейнса заключается в том, что правительство должно принимать участие в экономическом 
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