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PE3IOME

Antnindiuiiina moniTuka B AaHMK 4Yac mpuiiMae OcOONMBE 3HAYEHHS, TaK K BiJ] e()EKTUBHOCTI METOJIB PEryJIOBaHHS 3aJIC)KUTh BECh CTaH
C€KOHOMIKM KpaiHnu. Xapakrep iHQusnii B P. MoijgoBa BUMarae BHKOPUCTaHHS OCOOJHMBHX METOMIB ii peryyOBaHHS, BiIIOBIIHMX Cy4aCHUM
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BUKOPHCTAHHS PHHKOBHX MeXaHi3MiB 3 JIep)KaBHUM  PETYJIIOBaHHSIM B yMOBax Halrmmomoi (dinancoBoi  Kpusm.
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PE3IOME

AHTUMHGILIUOHHAS OIMTUKA B HACTOSIIEE BPEeMs IPUHUMAET 0co00e 3HaYeHNE, Tak Kak OT 3G(HEKTUBHOCTH METOJOB PEryIHPOBAHUS 3aBUCUT
BCE COCTOSIHME SKOHOMHUKHM CTpaHbl. Xapaktep uH(M B P. MonioBa TpebyeT HCronb30BaHNs 0COOBIX METOZIOB €€ PEryJIMPOBAHMs], COOTBETCTBYIOMINX
COBPEMEHHBIM PEaTbHbIM YCJIOBUSM 3KOHOMHKH. AHTUHH(IIIIMOHHAS POrpavMMa JIOJDKHA yUHTHIBATh PEAbHOE PA3BUTHE PHIHOYHBIX OTHOLLICHHUIT, BOBMOXKHO CTh
HCMOJIb30BAHUS PHIHOYHBIX MEXaHU3MOB C TOCY/JapCTBEHHBIM PEryIHPOBAHUEM B YCIOBHSIX ITyOoUaiiero pHHaHCOBOTO KpH3HCa.
KimoueBble ci1oBa: aHTHHHQIISIMOHHAS ITOJIUTHKA, METO/BI PEryIHPOBAHNUS, PAa3BUTHE PHIHOYHBIX OTHOLLCHYIH, (PUHAHCOBBII KPH3HC

SUMMARY

Anti-inflationary policy is now taking special significance because all the country's economy depends on the efficiency of regulation. The nature of
inflation in the Republic of Moldova requires the use of special methods for its control of the actual conditions of modern economy. Anti-inflationary
program must take into account the actual development of market relations, the possibility of using market mechanisms with government regulation
during the worst financial crisis.
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SOME ASPECTS OF REGULATION OF THE GEORGIAN LABOR MARKET
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The worldwide process of economic globalization expressed in strengthening of interrelations between the economies of different countries
complicates and limits the possibilities of states to make influence on the macroeconomic processes of the national economy. The aforementioned
relates first of all to the state regulation of employment. The process of globalization illustrates more and more clearly the existing differentiation
between the production efficiency, compensation, and the labor conditions. that, in its turn, increases a wish of migration of the labor force on one
hand, and limits this process, on the other hand. All these factors objectively cause a necessity of implementation of the labor protectionism policy.
The latter should take place in two directions: 1. Direct administrative influence; and 2. Indirect protectionism, when production of the local products
is increased and the new job places are created.

In the last years, similarly with the global processes taking place in the international labor market, the changing tendencies of the Georgian
labor market requires a development of private employment agencies and promotion of elaboration of mechanisms for their regulation. In conditions
of formation of the market relations, an effective creation and operation of the labor market acquires a great importance, since just with its help the
most essential factor of the production — labor differentiation between the different industrial spheres and regions of a country is implemented. If
taking into account the fact that the levels of social-and-economic development of the regions considerably differ from each other within the country,
we can observe a certain dis-balance in distribution of the labor forces.

We should take into consideration also the fact that in Georgia, a value of the labor force and a cost of the living minimum are in a clear
clearly expressed mismatch to each other, that causes a deformation of the demand-offer elements, on the labor market. At the same time,
considerable changes in the nature of economic relations connected with transition to a free price-formation system, a mechanism of funding the
production costs, and an inflation rate, increases more and more obviously a difference between the process and the value of the labor force. When re-
estimating a rate of compensation by this or that branches of economy, we can reveal that a level of salaries in single cases does not really bear a
function of production, of a social nature

In the course of transition into the market relations, the proportions in the field of employment have changed critically. As a result of the
current process of restructuring (reorganising) in the state sector a level of employment has reduced with causing a very serious effect on formation
of the labor market in Georgia. The indicators of activeness of the population have reduced, also.
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For instance, the rate of activeness of the Year 2008 in comparison with the same indicator of the Yewar 2002, reduced by 2,3%

During the period of 2002-2008, a number of employment lowered from 1839,2 thousand to 1601?79 thousand. As a result of considerable
reductions having taken place in the state sector, the rate of employment in the private sector increased however, its scope cannot provide a guarantee
of a full-range employment of those dismissed from the state sector.
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Among the hired individuals, the highest share comes on 35-44 and 45-54 age groups . While a number of the self-employed makes 35,3%.
As to the sex structure of employed, here men are introduced with a relatively high rate than women.

If analyse the current state of the Georgian labor market by other indicators, it becomes clear that an uniformed market infrastructure has not
been still formed. Therefore it cannot be considered as a civilized and regulated market

The existing crisis-like situations in single branches of the national economy, become more and more sharper because of the current
structural changes and expected cut-off of the employees in the country. result of any type of transformation is a liquidation of existing
disproportions and rehabilitation of equilibrium in distribution of the economic resources on the grounds of achievements of scientific and technical
progress, that is then reflected in re-distribution of the capital and the labor forces in the developing branches of the economy.

A dynamic of employment and unemployment is given below, on the Chart
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As seen from the Chart, a level of employment has increased by 30% in comparison with the Year 2002, while a level of unemployment has
reduced by 8%

Transformation of the economic system of Georgia like in many other countries, has formulated a qualitatively new situation in the sphere of
employment. This is conditioned by the fact that a priority task of transformation in the sphere of the labor market is a striving of the government to
make it more m

obile.

The main momentum of the program of reforms carried out by the government, has become a thesis that the actuated market forces are able
to create more effective labor system. It’s natural, that in Georgia, a sharp shifting of the vector of the economy in Georgia, like practically in all
post-soviet republics had a number of negative effects on the labor market. Such the reduction of the production and the resulted limitation of the
budgetary financial resources forced the government to cut the expenditures allocated for the labor market programs just in the times when
implementation of such programs were urgently needed. All these have caused an increase of the low-compensated groups of population, incrd4ease of
the unemployment, part-time employment, etc.

Despite the governmental attempts to carry out an active social policy, the problems are still remained, firs of all because the policy of
incomes, as a rule, does not cover the private sector. Symptomatically, on the current stage of the economic reforms the pensioners and the women
formed the largest group of population who lost the job places. Number of migrants increased also in the same period.

At present, a wide spectrum of the employment-related problems are being accumulated in the country, requiring a purpose-oriented and
stage-by-stage adaptation with the new economic conditions.

The reality formed, requires new approaches to the problem of employment, like: introduction of the advance system of registration of the
unemployed and those seeing to work; Development of the necessary measures for the purpose of an effective use of the labor forces, etc.

For activation of the social factors necessary to increase the level of employment, the factors listed below are necessary to foreseen, namely:
creation of the institutional system able to ensure the macroeconomic mechanisms of increasing the employment; Systematization of separate
directions of he employment policy. Optimization of the system of registration of the unemployed and those seeking to work; Creation of the
advanced system of professional training and/or re-training of the personnel.

The social factors of increasing the level of employment are considered to be the moving force of the macroeconomic regulation which
should support the optimization and minimization of expenses the State needs for the labor market for the purpose of ensuring a social stability.

A way to the effective policy of employment is not straight. It is multi-staged one where those social factors of increase of the employment
are necessary to activate first of all, which will strengthen the possibilities of attraction of the financial resources on one hand, and will assist us in
ensuring the social stability, on the other hand.

These problems may be classified and grouped in five fundamental tasks:
Perfection of the legislative basis of the labor market and establishment of the superiority of laws;
implementation of the well-balanced policy of employment directed to the macroeconomic stability of the country;
Strengthening the investments in development and improvement of the infrastructure of employment
Support, through issuing the allowances and other social aids to the unemployed and those seeking for working;
. Improvement of the ecology protection-related measures
Acceleration of the economic reforms started in the country, plays a considerable role by view of the long-term and sustainable development and
naturally speeds up the temps of increase of the level of employment. Proceeding from the above mentioned, future programs for the economic
reforms are necessary to draw up, in order to minimize the chances of occurrence of undesired events related to the problems of employment of those,
being super-sensible to such changes
For implementation of the aforementioned tasks, it is necessary:
e  To study-in the structure of the unemployed population;
e To remove the administrative barriers;
e  To perfect the currently applied mechanisms of protection of he unemployed population
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In the course of determination of the social factors of increase of the level of employment, it is necessary to study duly and consider the
perspectives of participation of the state potential in settlement of these problems. it is especially important to determine motivation of the protective
functions of the state, since in a number of cases a motivation acts not less considerably on behaviour of the government, than the resources or
learning

Activation of the social factors of increase of the level of employment is facing with a number of barriers, of which we consider necessary to
single out the following ones: Complicated process of adaptation of the labor resources to the condition of the labor market; Increase of inequality
not only among the separate strata of population, but among the regions of the country as well; Lowered possibilities of the budget, that reduces the
perspective; migration of an active part of the labor resources and their employment abroad; Increasing share of the economically inactive population
in the structure of the labor resources.

Proceeding from the above mentioned, Georgia, declaring its desire to combat both poverty and unemployment, should have a strategy that
will resolve conceptually the above listed tasks. We think that this concept must be based upon an effective cooperation between the state and the
society, since the country with limited financial resources has not the right to interfere in these processes without conducting a detailed analysis and
calculations of its assets. Otherwise, such an interference may be destructive, rather than constructive.

It is necessary to create in the country a legal environment where all citizens will have a possibility to receive both professional training
and relevant consultations with no cost.

It seems also essential to introduce additional guarantees to certain social groups being in lack of competitiveness on the labor market.
Among such groups we may list the youth, invalids, single mothers, large families, etc. A penitentiary system of the country must also be included in
the employment-related programs, because fighting against crime as well as the large-scaled preventive measures are very important by view of
employment and social rehabilitation of prisoners.

On the current stage of development, a special attention should be paid to reforming the employment infrastructure, since it is one of the
important segments of the social infrastructure. However, this can be done in case only, if both strategic and tactical measures are well-coordinated
and acceptable for all participants of the labor-related legal relations. We mean here a coordination of interests of employers, employees and
unemployed.

At present, unemployment is considered throughout the world as a case of insurance and, requires introduction of a relevant institutional
system of insurance. However, this is a long-term perspective for Georgia.

For the programs of departmental employment it is necessary to develop typical models of the social cooperation in the enterprises, which
perspectives of development differ from each other. Therefore, existence of the employment agencies on the labor market and increase of
effectiveness of their operations directed to finding the job places, acquires great importance. It seems to be necessary also to provide such agencies
with the IT systems. any citizen should have an opportunity to receive any required information. A spectrum of services of the employment agencies
should also be widened.

To form the labor potential and implement the effective state policy, it is necessary to include actively in this process not only the state, but
the civil society institutions, as well ( under the term “civil society institutions” we mean an unity of the public unions and politically independent
organizations able to resist to the governmental influence within the legally permitted limits)

Of course, the concept suggested above may become a fundamental instrument for both the central power and the local governance bodies in
the course of development and implementation of the state policy in the sphere of employment At the same time, a practical implementation of the
strategic objectives dictate the following: Increase of the volumes of financing; Draft and implement the active prognoses; Assessment of
effectiveness of the works performed and a technical provision thereof.

PE3IOME

VY po6oTi po3riIsIHYTO aKTyallbHI MPOOIEMH MaKPOSKOHOMIYHOTO PETYJIIOBAHHS 3aifHATOCTI. AKIEHT 3po0JieHHiT Ha colialibHi ()aKTOPH POCTY PiBHS
saiinarocTi ['pysii. [IpoananizoBano chopMoBaHi peaii Ta BU3HAYEHO PsJl 3aXO0JIB, SIKi aKTUBI3YIOTh colLlialibHi (aKTOpu pocTy piBHA 3aiHATOCTI Ta
Oy/IyTh COJIEHCTBOBATH MOJIIIIICHHS CHCTEMH COL[albHOTO 3aXKCTy HaceeHHs ['pys3ii.

Kiro4oBi cioBa: npo0reMn MakpOeKOHOMIYHOTO PEryIIIOBaHHs, IPOOIEeMH 3aifHATOCTI, ()akTOp pOCTy piBHS 3aiHATOCTI, 3aXHCTy HaceneHHs [ py3ii
PE3IOME

B pabote paccMOTPEeHBI aKTyalabHbIC MPOOIEMbI MaKPOIKOHOMHYECKOTO PETYIHPOBAHHS 3aHATOCTH. AKIICHT CIEJNaH Ha COLHAIbHbIC (HaKTOpPEI
pocta ypoBHS 3aHATOCTH ['py3mu. IIpoaHannm3upoBaHBl —CIIOXUBIIMECS PEATHU M OUPENEIeH DPAX MEpONpPUSTHH, KOTOPHIE AKTHBH3UPYIOT
CONMaNbHBIE (hAaKTOPBI POCTA YPOBHS 3aHATOCTH M OyAyT COACHCTBOBATH yIy4IICHHIO CHCTEMbl COLHAIBHOM 3alUThI HaceaeHus I py3uu.
KiroueBble ciioBa: IpoOIeMbl MAKPOIKOHOMUYECKOTO PETyITHPOBAHHS, IPOOIEMBI 3aHITOCTH, (JaKTOP POCTa yPOBHS 3aHSITOCTH, 3ALNTHI HACCICHUS
I'py3un

SUMMARY

The present work introduces the actual problems of macroeconomic regulation of employment. An emphasis is made on the social factors of increase
of the level of employment in Georgia.. The currently established realities are analysed and some measures activating the social factor of increase of
the level of employment and promoting to improvement of the system of social protection of the population of Georgia are specified.

Keywords: problems of macroeconomic management, employment, growth factor levels of employment, protection of the population of Georgia

IODEKT MYJbTUIIJINKATOPA B OHEHKE PA3BBUTHUSI TPAHCIIOPTHO-JIOTUCTUYECKHUX KJIACTEPOB
I'punenxo C.U., 1.3.H, J0IEHT Kadeapbl MapkeTHHTa JJOHEKOro HAlMOHAIBHOTO YHUBEPCHTETA

IocTanoBka npo6semsl. Hanbonee 3¢ GpeKTHBHEIM U3 BO3MOXKHBIX BApHAHTOB Pa3BUTHS TPAHCIOPTHO-TOTHCTHYECKUX KIACTEPOB SBIISETCS
(opMHpOBaHHE PErHOHAIBHOI JOTHCTUYECKOH CHCTEMBI, HHTErPUPOBAHHON B HALIMOHAIBHYIO ME30JOTMCTHYECKYI0, MAKPOJIOTUCTHIECKYIO CHCTEMY
U TPAHCHALMOHAIBHYIO JIOTHCTHYECKYIO CHCTEMy, ACICTBYIOIIYIO B paMKax: MEXIyHAapOAHBIX TPAHCIOPTHBIX KOPUIOPOB, TPAHCIOPTHBIX Y3JIOB
MarucTpaJbHON HHPPACTPYKTYPHI, TPAHCIIOPTHO-PACHPEICIUTEIIBHBIX JIOTHCTHYESCKUX LIEHTPOB, MArUCTPAIbHBIX, PETHOHANBHEIX, JIOKAJIBHBIX ITyTeH
Coo0IIEeHus.

3amyck KJIaCTepHOH MOJENM pasBUTHs YKPauWHbI MO3BOJMT MOJNyYaTh MY/IBTHIUIMKATHBHBIH 3((EKT B AMHAMHKE 33 CYCT BKIIIOYCHHUS B
cdepy MpOU3BOACTBA M OKA3aHUs yCIYTr BCe OONBINErO YHCIA CMEXKHBIX OTpaciel, BOBICUCHHBIX B KIAacTepHbIE 00pa3oBaHUA. MyNbTUILIHKATOD
onpe/esseTcs OTHOLIEHHEM JI0JIM MPUPAIIEHHOro paBHOBecHOro BBII HemocpencTBEHHO B KIIACTEpPHBIX 00pa30BaHMAX K HM3MEHEHHIO oObeMa
MHBECTHLMH, BBbI3BaBIIEMY 3TOT mnpupoct [l, ¢.245]. KoHuenuus KiacTepoB CHOCOOCTBYET pPa3BUTHIO 0CO0OH (OPMBI MOJIUTHYECKOTO,
rOCYJapCTBEHHOTO MBIIIICHNUS, BEIXOIAIIETO 32 PAMKH OOIIUX NOTpeOHOCTel YKOHOMUKH. MEINIIEHNE, OCHOBAHHOE HAa KITACTEPHOM MOAXO0JE, MOXKET
HAIpPaBIIATh MOJIUTUKY B OTHOILICHUM HAYKH M TEXHOJOTHH, 00pa3oBaHus M NPO(ECCHOHATBHON OATOTOBKH, COJICHCTBHS 3KCIIOPTY U MHOCTPAHHBIX
uHBeCTHIWMIL. JlydInnii maHe /Ul peruoHa MpHBIICYb HHOCTPAHHBIC HHBECTHUIINH U CIIOCOOCTBOBATH YBEIUUYEHUIO SKCIIOPTA COCTOUT B HCIIOIB30BAHUN
CYIIECTBYIOIUX U BOSHHKAIONINX KIAacTepoB [2, ¢.323].

AHaJIM3 NMOCJeIHUX UcciaeoBaHuii 1 nyOukanuid. [ToHsTHEe MyJIBTUIUIMKAaTOpa OBLIO BBEIEHO B 3KOHOMUYECKYIO Teopuio B 1931 roxy
aHrmiickum 3koHomuctoMm P. Kanom [3, ¢.89]. k. M. KeliHc yTOYHMII CYHIIHOCTH MYJIBTHUILUIMKATHBHOTO 3()(deKTa M ToKa3aldl CBA3b MEXAY
BEJIMYMHON PACIIOIaraeMoro J0Xoja H IpeleNbHOIl CKIOHHOCTBIO K HOTpedneHuio B pabore — «OOIas TeopHs 3aHATOCTH, NPOLEHTa U JCHEI»
(1936r.). I'maBHbIi BbIBOA U3 001el Teopun k. KeliHca 3akiaiodaercs B TOM, YTO NMPABHTEILCTBO JOJDKHO MPUHUMATH y4acTHE B SKOHOMHYECKOM
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